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v Is gender equality policy really so great in Iceland?
v Equal pay standard — .... And the downsides
v’ #Metoo —.... and what needs to be done?



Act on Equal Status and Equal Rights of
Women and Men No. 10/2008

* a. application of this Act,
° b. educational and informative activities,
* c. advising government

e d. proposals to the Minister,
* e. affirmative actions,
e f.

involvement of men
° g, equality development



Act on Equal Status and Equal Rights of
Women and Men No. 10/2008

* h. equality committees,
° . preventive measures against gender-based violence
°j. against gender based wage discrimination

* k. mediating cases of dispute

e . . working against negative
stereotyping



Gender Equality in Iceland, 2019
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Unadjuested gender pay gap 17%- Labour market highly segregated by gender.
21%. Adjusted pay gap 7.6% Inbalances in economic life.




Equal pay standard:

* Entered into force in January of 2018

* Developed in cooperation with “Icelandic Standard” — (Same format
as ISO, International Standards organization)

* Government was presented with a huge administrative task
* .... Replicating this method in Portugal and Norway shown interest

* What should we be afraid of ?
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 Salary decisions (tracking of decisions,
documentation, traceability)?
- * Equal Pay policy?

* Monitoring & measuring Assessment * Job classification system?

* Present results of salary 7 * Testing of the job classification system?
analysis * Information about salaries?

* Evaluation of ~ * Recording of salary decisions?
compliance Management * Initial salary analysis

* Non-conformity, B Checking reviews L
corrective action &
prevention

* Records management Equal Pay policy
Implement, document, maintain
/ and introduce for staff

* Roles, responsibilities,

authorizations Implementation & Improvements
* Qualification, training & maintenance
awareness -

* Communication
* Documentation
* Document management

Equal Pay criteria

Legal requirements & other
requirements

* Objective setting & planning

Planning



Metoo in Iceland — Getting men involved

* Population was very attentive to women’s testimonies
* New progress through the Gender Equality Act

* The Prime Minister has made a coordinated response
* mostly in the form of committees

* Not been any type of meaningful resistance
* Some speak of ,the pendulum®”



Metoo in Iceland — Getting men involved

* The issue of pornography, pornification/sexualisation must be raised
as a subject for special discussion.
* Measures should look to finding ways to discuss sexualisation, harassment
and oppression without alienating boys/men

* A need for research into men and prostitution — A need for discussing
prostitution in relation to ethics.

* looking at men as sex-buyers



